











Leave taken during the period E.L./
C.L/Other Leave :

MIA"‘/' L'é)’zm’ﬁn

L &-fﬁm/
J

.-—-'"_'_)

PERFORMANCE ASSESSMENT

Sr.] Item
No.

Very

Good

Good
(B)

Fair
(©)

(A) .
L TECHNICAL ADEQUACY il .

a N

v el

01

02

m' I .I- -
04

h' : \
Al S
Ea = L
v
. | [ ™ e
o
e —
# I _\.- S
La \’,

- ___ | - \' SN
T P -
n) v J
e N AN
elc. other v/'

— —— -
- -
e — — . —




Z,,‘-Wfﬁﬂ

Name and Designation of the Reporting Officer

Note: Items covered by L, 11 and III may not be applicable to all categories of employees and in all cases.
Where assessment in respect of particular item is not necessary, the Reporting Officer should state
in the column NT (Not Applicable). Assessment has to be done in five points i.e. Very Good.
Good, Fair, Average, Below Average. Please mark “3” in appropriate columns to arrive final

assessment.

OBSERVATION OF REVIEWING OFFICER IN THE REPORT
(To be filled in by the Reviewing Officer)

of Service under Reviewing Officer during the period under report.
ing Officer or do you wish to modify or add to his Assessment?
o the employees and clarification from the Reporting Officer sought, if any.

rks to the employees and clarification from the Reporting Officer sought, if any
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Rizvi Education Society's

RIZYI EDUCATION COMPLEX, OFF. CARTER ROAD, BANDRA
emall: principal.asc@rizvicollege.edu.in Website:
Phone: 26480348 / 26004245 - Fax: 26497448

SELF APPRAISAL FORM

Name of the Faculty: Dr. Nazar Abbas Jafry
¢ Assistant Professor

Designation

Following details need to be submitted for the academic year 2022

Mention whether appointment is Temporary / Permanent: Permanent
Holding PhD Degree: YES
Years of the service in the organization: 25
Total Years of experience: 25
Aided/Unaided: Aided

RIZVI COLLEGE

OF ARTS, SCIENCE & COMMERCE

(WEST) MUMBAI - 4000%0
www, rlizvicollege, sdu, In

- 23 with documentary evidence (e copy).

1.1.3

Participation in following activities related to eurriculum development and assessment of the affiliating University and ar.
represented on the following academic bodies during the year

a. Academic council/BoS of Affiliating university
b. Setting of question papers for UG/PG programs
¢. Design and Development of Curriculum for Add on/ certificate/ Diploma Courses
d. Assessment /evaluation process of the affiliating University

Name of teacher participated

Name of the body in which full time teacher
participated

Dr. Nazar Abbas

Jafry

1) Setting of question papers for UG programs
FY/SYBSc at College Level
TYBSc University of Mumbai Question Papers for
Sem V & Sem VI ;

2)

Assessment /evaluation process of the

affiliaung University
FY/SYBSc at College Level
TYBSc University of Mumbai Question Papers for
SemV & Sem VI

311

Grants received from Government and non-governmental agencies for Major and Minor Research projects, endowments i
the mstitution during the year (INR in Lakhs)

Name ol the Name of the Principal | Department | Year of | Amount Duratio | Name of I‘_11'pq.-

Project/ Investigator/Co-investi | of Principal [ Award Sanctione | n nf.the the if-u\-crn.mfnt
Endowments, gator Investigator d project | Funding Inun—(‘.m ernm
Chairs Agency | enl)

“ Documents: Copies of the grant award letters for research projects sponsored by non-government agencies, F

the grant award letters for research projects sponsored by government

-Copies of

3.2.1.1

sapers published per teacher in the Journals notified on UGC website during the year
Papers published per te




Nuame of the

Litle ol paper Departmen | Name of ey o ——
| R Lofihe fotivmat :]::II:"::."' ISSN Link !u_ the ey g
, tencher ! |ERBR L Tecogniiion
n r in e,
enlistmeni
ol the
: Journal
svnthesis, Spectral and D Uit Dr. Nazar Joumal of July 2022, | ISSN-2 i
Antibactenal Studies of Fe(l11y, Yaday, Dr, Abbas Jafry | Emerging Volume 9, | 349.5§
Crtlib, MacHD, Taelthy and PIVy | Nazar Abbas Technologic | fssue 7 62
complexes denved from Jafry, Dr, s and
1 benatimonoximethiocarbohydrazid | Sharac Innovative https:/ www
[ ¢and bromobenzaldehyde Sankhe, Dr. Research Jenrong vie
| Prashant wpaper-JI
| Kamble TIR2207167
Synthesis and Spectral Dr. Uttam Dr. Nazar | International | Volume 12, | ISSN:
Charactenzation and antimicrobial | Yaday, Dr, Abbas Jafry | Journal of | Issuc 3 2250-1
studies of YT, Lu(Hly, Ex(111) | Nazar Abbas Current July 2022 | 770
and Ce(I11y complexes derived Jafry, Dr, Science hup:/fijcspub
from Sharad org/viewful
benzilmonoximethiocarbohydrazid | Sankhe, Dr. php”&p id
3 Prashant =[JCSP22C)
Kamble (047 pdf

3.2.2.1

per teacher duning the year

Books and chapters in edited volumes/books published and papers published in national/ international conference proceedings

Online face-to-face Faculty development Programmes (FDP) during the year :
(Professional Development Programmes. Orientation / Induction Programmes, Refresher Course, Short Term Course eic. )

Sr. | Name ol Title of the | Title of Title of the | Name of | National | Year of | ISBN/I | Affiliatin | Name
No. | the teacher | book/ the paper | proceedings | the / publica | SSN o of the
chapiers of the conferen| Internat | tion numbe | Institute | publis
published conference | ce ional rof the | at the her
procee | time of
ding publicati
oan
6.3.2.1 |
Details of financial support received to attend Conferences/Workshops/ Symposia’ Orientation Programme Induction
Programme/Refresher Course/FDP/Short Term Course/ Professional Development Programme and towards membership |
ice ol prolessional bodies during the vear |
Sk Name of the Conferences/Workshops/Symposia/ | Name of the Amount of | International/National
No. | Orientation Programme/Induction Programme/ | Professional Support State
Refresher Course/FDP/Short Term Course/ Body for which University
Professional Development Programme attended | membership fee
for which financial support provided is provided .
6.3.4

Name of teacher who attended

Title of the program

Duration (from — to)
(DD-MM-YYYY)

iy

Note: Classify the data and provide during the year
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| ity hl.._'_u_l Ii‘_.__ll!llu‘x Resouree Person/ | per
Whether -IHI_II-II'I:II‘II* ’
o . Nawcar Made of Presentation: lyrag ] "'MI
SeNo. [Tide of Aeademibe Sesslon Invited Teetures / Re 4 el alli
Organization - : S/ Resouree  [Status (wlihin Countryy
erson / Paper presentation / National / State
! University Level
b ]

E- ml'mial developed by teachers such as a-PG-Pathshala, CEC (under a-PG-Pathshala), CEC (Under Graduate)
AM other MOOC:s platform NPTEL/NMEICT/any other gover initiati nd instituti g

s i 1 d government initiatives and st al Les '
Management System (LMS) ete. - R !

Name of the teacher | Name of the module Platform on which the module | Date of launching ¢ content

is developed

3.
Faculty participation in Conference/ Seminar/Workshop and Symposia.
Sr. - |Programme |Title of the Name of the Organising Duration  |Duration |International/
No. Programme  |Institute/ From(DD- |To National/State/Universin
Organisation/University/ MM-YYYY [(DD-MM- |Local
Agency Organising Institute/ |) YYYY)
Organisation
Refresher | Advanced Ramanujan College, 277 10" National
Course Research University of Delhi October November
Methodology 2022 2022
4. State whether using ICT for effective teaching with Learning Management System (LMS), ELearning Resources
ele,
Y ES. Power Point Presentations, Youtube Videos
5. In brief provide details of your contribution towards Students /Department/ College elc.
NAAC Committee
Class Mentor
Discipline Committce
Admission Committee
Incubation Commitlee
h. Teachers use ICT enabled tools for effective teaching-learning process. (Describe in 100 words)
The institute follows 1CT enabled teaching in addition to traditional class room cducation teaching - learning. In
addition 1o ckalk and board method of teaching the faculty members using the I'T enabled leaming tools such as
PPT. Video clipping to expose students for advanced knowledge and practical learning. Classrooms are fully
equipped with LCD projector and computer with Wi-Fi facilities.
“Note:
I All data should be supported by documentary evidences. _ _
2 All the information required is for the purpose of evaluation by management und‘NAr\( documentation.
3. Participant wherever applicable should be mcntioch with male / Female & Stafl
4. The deadline for submission of above documents is 25" September, 2023

(mail soft copy on igacierizvicollege.edwin ).




RIZVI COLLEGE OF ARTS, SCIENCE & COMMERCE
(HOSPITALITY STUDIES)
FACULTY LESSON OBSERVATION FOR YEAR 2022-23

Faculty Name: Viguu-ri MEwea Department: 2o
Appraisal Conducted by: TTewetr L Date:_ ¢ / ol |23
Year: ¥ i%i.  Batch: s Subject: Trorrt office

Class Duration: Lg- 5o rd

<+ Organization and use of time

B i Max | Score |
Al | Class was started on time 3 3
A2 | Class ended on time 3 = .
A3 | Free time during the session -2
TOTALA 6 [4
Comments:

++» Communication during class

Max | Score

B1 | language expressive enough to explain topic 8 ]
B2 | Audibility to the entire class 2 2
B3 | Eye contact with the entire class R 3 3
B4 | Lack of fluency, pitch, tone, speed and pronunciation B -4
B5 | Confidence perceived and command over the topic 6 G
B6 | Body Language- enthusiasm and energy displayed 4 3
B7 | Sense of humor 2 {
B8 | Undesirable Facial expressions and gestures -2

TOTALB 25 22

Comments:




+ Subject Mattgr

Depth of the subject matter and correctness

Max | Score

€i. | 10 [ 14

C2 | Interactive activities during the class 4 Lr .

C3 | Class interaction- Questions and discussions 2 2

C4 | Student Interest maintained during the session 4 3
TOTALC 20 | )8
Comments:

% Teaching Skllls

Max | Score

D1 | Previous class topic reviewed - 2 2
D2 | Introduction of topic 2 2
D3 | Use of Support media - Slides, power-point pres., etc. 5 L
D4 | Stress on key points and concepts with examples 5 q
D5 | Sequence of lecture- methodical, logical progressive 6 5
D6 | Was the lecture summarized 2 \
D7 | Class Control e S Y
D8 | Too much reference on handouts and text books 5 |0
| TOTALD 24 | 20
Comments:
TOTAL=(A)_0€ +(B)_22 +(0)__18 «p)_R0 =__ bb  (75)
Signature of Appraiser &%nature of Faculty
Chief CbMingidt ~~ =
Rizvi Ce2ege of &y 2 & Commarce

Hospiiallty o
Bandra (Wes{), Mumbal - 5uu LoD «
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RIZVI COLLEGE OF ARTS, SCIENCE & COMMERCE

(HOSPITALITY STUDIES)

FACULTY LESSON OBSERVATION FOR YEAR 2022-23

Faculty Name: MJ wtub -N%OGJ\ADepartment:’J"{Ob - ’3 akely -

. (
Appraisal Conducted by: ML Kumas Aaux Date: ' 0| ’| 2022
Year: 2.022 -24 Batch: ’TZ{% Subject: Rakteiy
Class Duration: 4‘OM.£M- d
++ Organization and use of time
Max | Score
Al | Class was started on time 3 g
A2 | Class ended on time 3 )
A3 | Free time during the session -2 0
TOTALA 6 06
Comments:
+ Communication during class
Max | Score
B1 |language expressive enough to explain topic 8 T
B2 | Audibility to the entire class 2 \
B3 | Eye contact with the entire class ] _8 3
B4 | Lack of fluency, pitch, tone, speed and pronunciation -4 0
B5 | Confidence perceived and command over the topic |l 6 |6
B6 | Body Language- enthusiasm and energy displayed 4 L
B7 | Sense of humor 2 192
B8 | Undesirable Facial expressions and gestures -2 L9
TOTALB 25 17

Comments:




+* Subject Matter

Max | Score

1 (Depth of the subject matter and correctness

C2 | Interactive activities during the class

C3 | Class interaction- Questions and discussions

' C4 | Student Interest maintained during the session
TOTALC

1

10 |9

Comments:

«+ Teaching Skills

Max | Score

D1 | Previous class topic reviewed

D2 | Introduction of topic

D3 | Use of Support media - Slides, power-point pres., etc.

D4 | Stress on key points and concepts with examples

D5 | Sequence of lecture- methodical, logical progressive

D6 | Was the lecture summarized

D7 | Class Control

NN OGN

D8 | Too much reference on handouts and text books -5
TOTALD 24 AD
Comments:

TOTAL= (A)_D% +(B)_20 +(c)_I[# +p)_A0 =

Gl ()

Signature of Appraiser \ L Signature of Faculty

o
Chief Coordinator
Rizvl College of An: . “==p " Commerce

Hospliaity .
Bandra (West), Mumbsa: - wui voi) 1




CONFIDENTIAL

PART - Il

RIZVI COLLEGE OF ARTS, SCIENCE & COMMERCE

(HOSPITALITY STUDIES)

CONFIDENTIAL SELF-ASSESSMENTREPORT REGARDING

ABILITY AND CHARACTER FOR YEAR 2022-23

(FOR THE OFFICERS AND SUPRINTENDANTS)

1 | Name : PR AKRLES & a5 _Yﬁ’hﬁv
2 | Department/ Office / Pest ANCTINISIRATINE  oF Fre&
3 | Period of report 2022 -23
4 | Leave taken during period C.L / E.L / Other Leave CL= 4 € L ~25 co-5
Additional Qualification / Training, etc. Earned rejem e")_r UV IVERLT 4 ERP) APPEREED
5 | undergone during the period FOR LLM 8em-1 CovrsE
~ PPPRERD I ZETTER, Rgre:nrzrnnw
6 | Promotion / Rewards / appreciation, if any R0 HERD OF 7Y, J”’g g f}‘xwfymm@
7 | Length of Services in the present or similar post R e .
PS PER 756 WUTY Sfbef ISSUER
Brief description of your duties indicating the
8 | norms, standards, target to be observed
9 | Supervisory ability { capacity to get work done) oo
Relations with staff / Members of Public/ 0 N
10 | Superiors ) q‘z
have you imparted any training guidance to your W HEN &R, QGCWIBED , AwAYyS
11 | staff ASSISTRIRE pPRrOVIDE GUIpPNE
Were you required to take any disciplinary it
actlons against any of your subordinated, if so
12 | state the number of cases reported -
Could you maintain Cordial atmosphere in your TPIPRRITLBLITY &.JguvsT rre# v
department. If 'YES' state whether the following
method as adopted (a)
Welfare activity (b) by your own hard work ®
Accommodativeness and (d) impartiality and just
13 | method
14 | How would you rank your leadership ability gm y
What efforts were made by you to acquire or Ir Reapect '.‘7‘ kearmi Wug
15 | promote the quality of leadership W Communitiahian W Gvatitnde
?

s BoRNca N

&

L’ ) : '
o V. : !
% g ]
* Nt &
Sspran >




16

The Quality and Quantity of work done during
the period of report as compared with the
prescribed norms standard or targets of the
previous year

70 Corn) PLETE 7HE AISTENED NIRK]

N FITIE  INITH EVRs EFFrRS £-
PEaro,

17

Details of any specific item(s) of work done by
you which to think especially noteworthy /
innovative / economical

18

Are you aware of the opinion of the public /
Teachers / employees, etc. about your section,
state what it is

GooD.

19

Do you think that there is scope for improvement

Yes<

20

If in your own opinion you were unable to
maintain the expected quality or quantity of
performance indicate briefly your reasons for the
same and the action you propose to take. What
measure would you suggest / intent to take to
step up the present performance

ALL STRELE SHoVLD FOLto R T77e
CBRIETE CoDE oF centbiref X B

THE PSSTGIVED WORK. 6Tl Ziofrnpnyy

FED (NORK. s HELP EPet] sTHHR.
B &t ETVOEED Wt HOWESTY -

21

State what special difficulty did you experience
were there beyond your control

Acrror [SUdy E IO TRY 7O I NeeE

22

State whether you could get guidance from your
superior/ you could have done better with better
guidance / adequate guidance and assistance
were provided

yes

23

state whether you could derive ‘job satisfaction
from your work during the period of reports

M ES

24

Your general assessment: Very good/ good/fair/
average/ below average

VERY Gouh

OBSERVATION OF THE REPORTING OFFICER

State whether the facts stated above are correct.
If not, state the corrects facts.

Do you agree that the self-assessment in the
honest and based on rational and impartial self-
observation. If not, give reasons Why you do not
agree

State whether the performance of officer during
the period of self-assessment can be rated as (1)
Very good (2) Good (3) falr (4) average (5) below
average

Whether in your opinion the Officer has

(i) Potentiality to develop

(ii} Desire to develop

(i) Capability of making adequate efforts to
develop

M\

\
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Any other Remark:

Date: ‘j:m 2-0‘2.5

Place: mev\bml /
e

RiviColegeotm. - hCoMeICe
Hoq)”'&(‘, Sudies X
Bandra (West), Munbal - 400 050




